
1 
 

                                                       YourVoice   
‘The place for disability information in Shropshire’  

Shropshire Disability Network – July August 2017– Charity 1148256 

Shropshire Disability Network looking back, moving 
forward. 

 
On 8th June, we welcomed guest speakers George Rook and Jessica 
Lightwood to our meeting at Casey’s Cordingly Hall, Telford. 
 
George delivered a very informative presentation on Dementia including 
the challenges he faced in his own personal journey from diagnosis, the 
many challenges he had to face and how he views the future. 
 
Before the interval we saw part of a video, giving us a taster of 4 short 
videos made for the Inclusively Fit project that would be launched at our 
meeting. The light refreshments were paid for by the project. Jessica 
Lightwood, Inclusion Officer told us 
about the project aimed to encourage 
people living with disabilities to take 
part in a variety of activities.  She 
showed 2 more videos of cycling and 
sailing. 
 

 
 Shropshire Disability Network Meeting: Make the Date 

Now! 

Thursday 21st September at Sundorne Sports Village, 

Sundorne Rd, Shrewsbury SY1 4RQ 

10.30 am for 11 am start. We look forward to a presentation 

from Abbots Wood Day Centre. They will be telling us about 

the Big Inclusivity Bike Quest and their current project which 

is a duathlon.  Money raised from this duathlon will go 

towards a front-loading cycle for wheelchair users. 
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Moving floors encourages fun while learning 
 

On Monday 10th July 2017, your Chair, Ruby Hartshorn and Secretary, 
Ann Shaw, were invited to Aquamira Day Centre at Primrose Drive 
Shrewsbury SY3 7TP.   
 
A sales company called Omi (http://omi.uk/) were giving a demonstration 
of a new computer-generated display of inclusive sensory environments 
that have been designed to be interactive with users.  It is especially 
useful for those with limited mobility, wheelchair users, people living with 
dementia and those with special needs. 
 

                              
 

Displays can be projected on floors, ceilings or walls and even hand-
held screens.  They combine powerful images, colour, movement and 
sound to create motion-activated images that will help learning, physical 
therapy, multisensory stimulation and inclusive play. 
 
The projections can take you to interactive scenes from nature to enable 
journeys to the ocean depths, outer space and the sights and sounds of 
a tropical rainforest, or the opportunity to play the drums, catch a cloud, 
hatch a chick or splash in a puddle. 
 
Ruby and Ann could interact with the displays (to be honest, they were 
playing), making them move with sweeping hand movements or by 
standing on the displays themselves.  They cannot be damaged in this 
way.  Service users from Aquamira were also shown how to use the 
displays.  Everyone had a great deal of fun trying to catch the fish in the 
underwater sequence. 
 

The benefits of the computer system include: 
  

 Taking part rather than passively watch 

 Socialising and enjoying activities working together 

 Allowing players to stretch, compete, think and be challenged 
 

http://omi.uk/
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It has been seen to increase emotional stability, mood/outlook, a       
sense of self-worth and belonging.  It increases physical effort and 
energy, as well as social involvement. 
 

                             
 
The types of display have been designed to be age appropriate but will 
stimulate, engage, relax and provide enjoyment.  There are interactive 
quizzes, scenes and sounds from nature and nostalgic themes and 
music to stimulate discussion and reminiscence therapy. 

 
 

Aquamira are looking at funding opportunities to bring this system into 
Shropshire.  So many people living with disabilities would benefit 
immensely from using it, we hope that they are successful. 
____________ 

Keep your details up to date with Shropshire Disability 

Network  

For those with no IT access, please call SDN mobile phone to 

update your details. (Message service available) 

For those with computer access: Please email new details to Ann 

our secretary using secretary@shropshire-disability.net email 

address.  

                             

SDN Mobile 07780 852 229.  SDN has a policy which states 

we will not share your information with third parties 

mailto:secretary@shropshire-disability.net
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Baking & Creating gets Thumbs Up- Loudwater Studios   

Loudwater recently hosted its first Bake-Off competition in the Studio 
situated on the Burway Trading Estate in Ludlow.  Adults supported by 

Vision Homes Association were invited to enter 4 different categories in 
the Bake-Off ranging from the Best Victoria Sponge Cake to the best 

Creative (non-baked) cake to fit in with the Studio’s Creative activities. 
  

Ludlow’s Deputy Mayor, Colin Sheward and Jane Stockton, Training and 
Practice Manager for Vision Homes Association joined the Studio as 

judges for the Competition. They were met by an array of wonderful 
creations to taste and score.  

Studio Manager Nikki Hook 
said “the competition was 

fierce, and it was fantastic to 
see everyone from Vision 

Homes getting so 
involved.  We were thrilled to 

see so many entries for each 
category and lucky enough to 

get to taste them all after the 
judging was completed.  Many 

local businesses supported us 
by providing prizes for each 

category and we would like to 
take this opportunity to thank 

them for their help in making 
what was such a successful 

event even better.” 

 

In the photograph above-Sonia Lewis, Debbie Newport, Deputy Mayor 
Colin Sheward, Training & Practice Manager Jane Stockton and Tracey 

Brown. 

 

To find out more about the Bake Off and the Studio generally call 
Loudwater Studio on (01584) 877272 or take a look at their website 

http://www.loudwaterstudio.org.uk/; www.facebook/com/TheLoudwaterSt
udio  

SDN thanks Nikki Hook, Business Development Manager for sharing 

this article with SDN 

http://www.loudwaterstudio.org.uk/
http://www.facebook/com/TheLoudwaterStudio
http://www.facebook/com/TheLoudwaterStudio
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         Shropshire Disability Network                             
                                                                                  

Quiz Night 
 

Come and rack your brains with us on 
 

Wednesday August 23rd, 2017 
 

at 7pm 
 

at The Harry Hotspur, Harlescott Lane  
Shrewsbury SY1 3AT 

 
£1 per entry, maximum of 5 per team 

 
 

Many prizes 
 

 
                            Raffle             

 
 

Lots of laughs 
 

Come and support your charity 
See you there – let our Secretary know you are 

entering  

(07970 816 030 or secretary@shropshire-disability.net) 

 

mailto:secretary@shropshire-disability.net
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Compensation for dismissed woman with     

Disabled child. 
 
A woman with a disabled child who was discriminated against by her 
north Belfast employer has been awarded nearly £19,000 in 
compensation. 
 
Maria McKeith had worked as an advisor for the Ardoyne Association 
from 2010 until her dismissal in March 2015. She has a disabled 
daughter, is responsible for her care, and a friend looked after her 
daughter while she was at work. She was sent home from work for two 
extended periods during the months before her dismissal, even though 
she had not asked for extended leave on these occasions. 
 
A tribunal found she had been discriminated against under the Disability 
Discrimination Act 1995. 
 
It found that the Ardoyne Association “did not put forward any convincing 
or coherent explanation for its decision" and that she had been unfairly 
dismissed. The finding of disability discrimination was appealed by the 
association - but was dismissed by the Court of Appeal last November. 
The case then returned to the tribunal where compensation of £18,886 
was awarded, including loss of earnings and injury to feelings. 
 
Maria McKeith, who welcomed the decisions of the tribunal and court, 
said it had been "a real shock" when she was made redundant. 
“I did not ask for any special treatment and I did not welcome it," she 
said. 
 
"I enjoyed coming to work, meeting people and being able to advise and 
help them and I knew my daughter was being cared for while I was at 
work. I hope that this will help make sure that other people in my position 
are not treated in this way." 
 
Dr Michael Wardlow of the Equality Commission said the case was "not 
a matter simply of money, but the dignity of and the respect due to the 
people concerned". He added: “In this case, Ms McKeith was denied the 
opportunity to work as a result of her daughter’s disability. 
 
“The law makes such discrimination unlawful”. 
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"Applicant with Asperger’s syndrome wins ‘significant’          
tribunal case.” 
 
Annie Makoff   4 May 2017 
 
EAT agrees multiple-choice testing was discriminatory; employers urged 
to reconsider recruitment practices 
 
Firms may want to rethink their recruitment policies after the 
Employment Appeal Tribunal (EAT) ruled that a woman with Asperger’s 
syndrome was discriminated against when she was asked to take a 
situational judgement test. 
 
The case is thought to mark one of the first times a claim for indirect 
disability discrimination – where a workplace rule or policy that applies to 
all employees leaves a disabled person at a disadvantage – has 
succeeded at EAT level. 
 
Terri Brookes, who represented herself in the case, was asked to take 
the multiple-choice test as part of the first stage of her application to the 
Government Legal Service (GLS), whose recruitment process is 
notoriously competitive and often has several thousands of interested 
legal eagles applying for just 35 places per year. 
 
Brookes, who is now 33 years old and holds a second-class law degree 
from Sussex University, argued that she should have been allowed to 
submit short written answers to the questions, as the black and white 
nature of the multiple-choice test placed her at a disadvantage. 
 
However, the GLS argued that, even if Brookes could successfully show 
that the multiple-choice test placed her and others with an autistic 
spectrum condition at a disadvantage, the testing was a proportionate 
method for sussing out the best candidates for the position. 
 
Brookes, who has paralegal experience, took the multiple choice 
situational judgement test in July 2015 but was told she had failed and 
her job application would not be progressed any further a few days later. 
She scored 12 marks out of a possible 22, and needed 14 or more to 
pass. 
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An employment tribunal ruled last year that there was no other reason to 
identify why she had failed and agreed that she did not pass the test 
because of her disability. By asking Brookes to take the test as it stood, 
the GLS had indirectly discriminated against her, had failed to make 
reasonable adjustments that took into account her disability, and had 
treated her unfavourably. 
 
Although the tribunal accepted that the testing served a purpose and the 
multiple-choice format made the assessment process more efficient, the 
methods used were ultimately disproportionate to the outcome the GLS 
was trying to achieve, it found. 
 
The GLS, which introduced psychometric testing to its recruitment 
process in 2010, appealed but the EAT agreed with the original ruling 
and refused permission to appeal the case any further. 
 
Emma O’Leary, employment lawyer at Employment Law Advisory 
Services, called it a “significant case for HR” because psychometric 
testing methods were prevalent across all industries. 
 
O’Leary said employers needed to make sure they could demonstrate 
that their recruitment processes were a “proportionate means” of 
achieving a legitimate aim, especially if their practices were likely to put 
a particular group at a disadvantage. 
 
Karen Jackson, managing director at discrimination specialist law firm 
Didlaw, added: “The case shows the dangers of rigid thinking by 
employers when considering reasonable adjustments during recruitment. 
Flexibility and a willingness to find solutions are essential in avoiding 
unlawful discrimination.” 
 
But Keely Rushmore, senior associate in the employment team at SA 
Law, told People Management previous cases that have considered 
waiving or adjusting assessment processes – which often focus on core 
competencies – demonstrated that, if a disabled candidate doesn’t hold 
such competences, they wouldn’t necessarily be suitable for the role. 
 
However, she urged employers to consider testing for key competencies 
by other means. “There is a difference between ‘watering down’ the 
standards for a role and simply adjusting the means of testing whether 
an individual meets those standards,” she said. 
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Shropshire Council Consultation on Parking Charges.             
        

 

Shropshire Council provide car parks and on-street parking in towns 

across the county. The way that they manage and run our car parks and 

on-street parking is determined by our parking strategy. 

The current parking strategy and current charging arrangements were 

introduced in 2012 so it needs updating. Shropshire Council say “We 

want to offer an improved parking service that is hassle-free, and that 

makes use of the latest technology. We want a service that offers value 

for money and that is consistent across the county, and we want to 

make it easy for our customers to understand how much it costs to park, 

on-street and in car parks, and how to pay”. Shropshire Council have 

carried out studies to gain ideas of what could be changed but they now 

need to consult with you to seek your views. The consultation is open 

now until Tuesday 17th October. This consultation is split into four 

sections. People can have your say on individual sections, or on the 

consultation in its entirety: 

 

 Section 1 - linear parking; pricing bands; unrestricted parking; evening parking; 

loading bays; ‘pop and shop’ parking, and Raven Meadows opening hours. 

 Section 2 - A new policy and tariff framework for weekly tickets, season tickets, 

residents’ off-street permits, and for coach and HGV parking. 

 Section 3 - Proposed changes to on-street residents’ parking permit scheme 

 Section 4 - Proposed changes to the car parking waiver system. 

 

Please note that all current concessions for blue badge holders, 

residents and permit holders will remain unchanged.  

 

SDN members can find details on our website, for those who have 

no IT access & wish to receive more details on this consultation 

should call 07780 852 229. 

https://new.shropshire.gov.uk/parking/service-information/shropshire-parking-strategy/
https://new.shropshire.gov.uk/parking/parking-strategy-consultation/section-1/
https://new.shropshire.gov.uk/parking/parking-strategy-consultation/section-2/
https://new.shropshire.gov.uk/parking/parking-strategy-consultation/section-3/
https://new.shropshire.gov.uk/parking/parking-strategy-consultation/section-4/
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Events of Interest to You.                                                                                                        

 

OMH Shrewsbury 

01743 281281 

Wem Town Hall 

01939 238 279 

Ludlow Assembly 

Rooms 01584 

878141 

“Maudie” coming to Cinemas near you. 

Many of our members may be interested in seeing the film “Maudie” 
which is coming to local Cinemas soon. Based on a true story, an 
arthritic but determined Nova Scotia artist (Sally Hawkins) becomes 
housekeeper to an abrupt, reclusive 
fisherman (Ethan Hawke). As they fall in 
love with each other, Everett strives to 
protect himself from being hurt and 
Maudie experiences a surprise rise to 
fame as a folk painter. 
Starring Sally Hawkins. She said she felt 
an “incredible responsibility” playing 
Canadian folk artist Maude Lewis, who 
suffered from rheumatoid arthritis, as she 
isn’t disabled herself. The Oscar-
nominated British actress, 41, initially felt 
bad that the lead role in Aisling Walsh’s 
Maudie didn’t go to a disabled actress and 
wanted to do her best to “honour” those 
who have the condition.  
Ludlow Assembly Rooms on 1st and 4th September 7.30 pm & 4th 
September 2 pm 

Dementia Friendly Showings/Relaxed 

Performances take place regularly at these 

locations, for details call the number under the 

logo.  
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A Taster of Events listed on our website.                       

Friday 11th-Sunday 13th August Summer Open (Wheelchair Tennis) 

takes place at The Shrewsbury Club, Sundorne Rd, Shrewsbury SY1 

4RG 

Wednesday 23rd August  7 pm is the start of SDN Quiz Night at The 

Harry Hotspur, Harlescott Lane, Shrewsbury 

Saturday 2nd September 9.30 am  Safe Places have a table at the 

Table Top Sale, Edgmond Village Hall, 14 and 16 Shrewsbury Rd, 

Edgmond, Newport TF10 8HU 9.30 am 

Saturday 3rd September 11 am-4 pm Shropshire Disability 

Network/Safe Places have a table at Police Open Day at Monkmoor 

Police Station, Shrewsbury. 

Friday 8th September SDN Bucket Collection at Radbrook Co Op, 

Radbrook Shopping Centre, Bank Farm Road, Shrewsbury SY3 6DU 

Saturday 9th September Interfaith Day 11 am- 3 pm at St. Nicholas 

Church Hall, Abbey Foregate, Shrewsbury. SDN will have a stand. 

Thursday 21st September SDN Meeting and AGM, 11 am at Sundorne 

Sports Village, Sundorne Shrewsbury. We welcome Abbots Wood Day 

Centre who will be doing a presentation for us. 

Sunday 24th September  Oswestry Games 9.30 am-3.30 pm at Cae 

Glas Park, Church Street, Oswestry SY11 2SZ 

Listed on our website, we have many events taking place for 

Carers, the Cared For, Sight Loss Group Activities, Events for the 

Deaf and Deafened and many others. No IT access, contact us 

07780 852 229 for information that you have an interest in. 
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Safe Places News:                                                           

Safe Place Shropshire provides a short term Safe haven for any one 

who is vulnerable when out and about. That could be anyone one of us. 

“Summer time often means we are out more, so it is good to familarise 

ourselves with the logo, should you need help from people who 

understand” said Ruby Hartshorn Chairperson. 

The team have been very busy the last couple of months not only 

signing up new Safe Places but revisiting those already 

signed up to the community initiative. With the support 

of Mark Seabright and Andrea McWilliam, Public 

Protection Officers with Public Health we visited 

Albrighton for the first time and revisited Shifnal. 

The team have also revisited Much Wenlock, Wem, Ellesmere and 

Market Drayton. We did a presentation at the Prevent Neglect and 

Abuse at the. World Elder Abuse Awareness Day (June 15th) event 

hosted by Shropshire Partners in Care.  

Ann Shaw who brought the initiative into Shropshire said “I am very 

pleased that Shropshire is leading the way on this scheme. We are very 

close to signing up our 400th Safe Place, so watch this space for more 

details”.  

Anyone requiring a Safe Place “I need help card” should email 

hatecrime@shropshire-disability.net or call 07780 852 229                                                                                                                                

                                                                                                                   Find us  

@ShropDisNetwork and    
@SafePlaceShrops and on  

        Facebook  Shropshire Disability           
                                                                    Network and Safe Place Shropshire   

 
SDN Disclaimer: Shropshire Disability Network (SDN) seeks to be “the voice” for disability information in Shropshire by using two prime tools-this newsletter 

& our website. Views expressed in this newsletter are not necessarily those held by SDN or anyone connected with it. SDN does not endorse commercial 

products or services, any mention is for information only. If you have a problem with the content please contact us via secretary@shropshire-disability.net 

mailto:hatecrime@shropshire-disability.net
mailto:secretary@shropshire-disability.net
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